
 

EXTERNAL VACANCY 
LOCAL LAWS RANGER 

    REGULATORY SERVICES 
      

Level 4 Yard 
Queensland Local Government Industry (Stream B) Award – State 2017 

Salary $66,134.00 per annum 
 

An opportunity exists within Mount Isa City Council for a Local Laws Ranger to join our Local Laws team. 
The purpose of the role is to provide customer focused enforcement of Council’s Local Laws and 
relevant legislation with an emphasis on information, education and self-regulation. 

The successful applicant will have: 
• Possession of a current Queensland General Safety Induction (Construction Industry White Card) 

essential; 
• Current “C” class manual Driver’s Licence; 
• Certificate IV in Government (Investigation) or equivalent is desirable; 
• Certificate in Animal Management / Local Government / Statutory Compliance is desirable; 
• Must be willing to obtain an Authorised Persons card within probationary period; 
• Ability to deliver accurate and timely customer service, exercising sound judgement and 

initiative; 
• Well-developed interpersonal skills to liaise with members of the public and build effective 

relationships; 
• Competent in the use of the Microsoft Office suite of programs; 
• Effective written communication and report writing skills; 
• Self-motivated with strong time management, problem solving and decision making skills; 
• Knowledge of or ability to obtain knowledge of Council policies and procedures; 
• The physical ability to undertake Local Laws duties. 
• Demonstrated understanding of relevant legislation and ability to interpret and implement 

relevant legislation; 
• Experience in animal control and behaviour and ability to safely handle a various type of 

animals; 
• Experience handling complaints and the ability to effectively problem solve and negotiate; 
• Ability to work with limited supervision; 
• Well-developed interpersonal skills to liaise with members of the public and build effective 

relationships; 
• Ability to perform Local Laws out of hours on call functions and respond to emergency callouts 

when rostered; 
• Applicants may be required to undertake and pass a pre-employment medical. 

 
The benefits of working for Local Government: 
Council offers excellent working conditions, generous employer funded superannuation benefits (up to 
12%), and a 19-day month. This position attracts 5 weeks paid annual leave per year and all personal 
protective equipment including work clothes are provided. 
 
Applications/Enquiries: 
Applications should be supported by a resume and application form. 
 

Applications Close on Tuesday 12 October 2021 at 5pm. 
 

 PO Box 815 MOUNT ISA QLD 4825 Website: www.mountisa.qld.gov.au 
   

“Mount Isa City Council is an Equal Opportunity Employer with a non-smoking work environment” 
 

Applicants must be eligible to live and work within Australia 
 

http://www.mountisa.qld.gov.au/

