
 

EXTERNAL VACANCY 

                                     REGULATORY OFFICER  

       DEVELOPMENT AND LAND USE 
   Level 4 

     Queensland Local Government Industry (Stream A) Award – State 2017 

                              Salary $76,368.00 – $81,314.00 per annum  
                        (Dependent on qualifications and experience) 

 

An opportunity exists within Mount Isa City Council for a Regulatory Officer to join our Development and 

Land Use team.  This position is responsible for promoting, identifying and investigating building, town 

planning and land use compliance matters within the Development and Land Use section in 

accordance with the relevant Local and State legislation and associated codes and regulations. 

 

The successful applicant will have: 

• Certificate IV in Government Investigations (regulatory compliance specialisation) or other 

relevant qualification or demonstratable experience, or ability to acquire (desirable). 

• Pool Safety Inspector Licence or ability to acquire (required). 

• Qualifications relating to building/planning is highly desirable.  

• Current “C” class Driver’s Licence or ability to acquire a licence prior to officially 

commencing in the role. 

• Possession of a current General Construction Induction ‘White Card’ or ability to acquire. 

• Must be willing to obtain an Authorised Persons card within probationary period.  

• Ability to read, interpret and apply legislation. 

• High level planning, organisational and time management skills;. 

• High level of confidentiality and ability to exercise discretion in a professional manner. 

• Excellent written and interpersonal communication skills with a high level of customer 

service aptitude. 

• Experience relating to building/planning is highly desirable.  

• Experience in Local Government is highly desirable. 

• Proficient in Microsoft Suite of programs.  

 

You are required to provide written responses to the Key Selection Criteria which is located in the back 

of the position description. 

 

Applicants may be required to undertake and pass a pre-employment medical. 

 

The benefits of working for Local Government: 

Council offers excellent working conditions, generous superannuation benefits (up to 12%); 36.25 hour 

working week with Council’s flexitime agreement and 5 weeks annual leave.  

 

Applications/Enquiries: 

You will require the application form and Position Description to effectively respond to the Key Selection 

Criteria. Applications should be supported by full resumes, a completed application form and must 

address the Key Selection Criteria as detailed on the Position Description. 

 

Applications Close on 21 May 2021 at 5pm. 

 

 

PO Box 815 MOUNT ISA QLD 4825    Website: www.mountisa.qld.gov.au 

   
“Mount Isa City Council is an Equal Opportunity Employer with a non-smoking work environment” 

Applicants must be eligible to live and work within Australia 

 

http://www.mountisa.qld.gov.au/

